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To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the DEPARTMENT OF THE INTERIOR AND LOCAL cb

Republic of the Philippines

DEPARTMENT OF THE INTERIOR AND LOCAL GOVERNMENT
Request for Publication of Vacant Positions
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No. | { i Plantilla item No. b Sl y Assi
e, t ay alary Education Training Experience Eligibility Competency (if applicable) ssignment
applicable) Grade
A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;
, . . CS Professional / |B: Functional: Effective Communication, Influence, Managing .
1 |Leoow OSEC-DILGB-LGOQ6-961-2017 2 | 7511 | agosy | 3Yoars eevant | Appropriate 2nd | Knowledge and Information Poliy Research and Analysis, Program Masir Ll
Jobs I s experionce Level Eligibility | Development and Management, Managing Knowledge and
Information, Technical Expertise;
C. Leadership: Developing and Inspiring Others, Planning Work and
Managing Teams, Problem Solving and Decision Making.
A. Core: Commitment to Ethical Service and Good Governannce,;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;
" . - CS Professional / |B: Functional: Effective Communication, Influence, Managing ;
2 [Leoowi OSEC-DILG-LGO0B-967-2017 2 71511 Bal"he":'ts f:g_’egf C°"‘”'et';’“ ‘I’_fG"g'g'"g Syearsrelevant | o0 oriate 2nd | Knowledge and Information, Policy Research and Analysis, Program "Re9'°£ 1‘4
relevant o the Job, course for S experience Level Eligibility |Development and Management, Managing Knowledge and ocos INore
Information, Technical Expertise;
C. Leadership: Developing and Inspiring Others, Planning Work and
Managing Teams, Problem Solving and Decision Making.
A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;
. - CS Professional / |B: Functional: Effective Communication, Influence, Managing i
Bachelor's degree; Completion of training 3 years relevant o - ) ! ! ¥ Region 1/
LGOO Vi OSEC-DI -| -968-: ’ . "
3 EC-DILGB-LGOQ8-968-2017 2 riatl relevant to the job: course for LGOOs experience Aperapiate 2t | Knowkedgerand Irfanmation; Polior Ressariand. b Hye, Proguim llocos Norte

Level Eligibility

Development and Management, Managing Knowledge and
Information, Technical Expertise;

Managing Teams, Problem:Solving and Decision Making.

C. Leadership: Developing and Inspiring Others, Planning Work and
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Plantilla item No.

Salary/
Job/
Pay
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Competency (if applicable)

Place of
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LGOO VI

OSEC-DILGB-LGOQO6-982-2017

71511

Bachelor's degree
relevant to the job.

Completion of training
course for LGOOs

3 years relevant
experience

CS Professional /
Appropriate 2nd
Level Eligibility

A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, Influence, Managing
Knowledge and Information, Policy Research and Analysis, Program
Development and Management, Managing Knowledge and
Information, Technical Expertise;

C. Leadership: Developing and Inspiring Others, Planning Work and
Managing Teams, Problem Solving and Decision Making.

Region 1/
llocos Sur

LGOO VI

OSEC-DILGB-LGOQ6-1059-2017

22

71511

Bachelor's degree
relevant to the job

Completion of training
course for LGOOs

3 years relevant
experience

CS Professional /
Appropriate 2nd
Level Eligibility

A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, Influence, Managing
Knowledge and Information, Policy Research and Analysis, Program
Development and Management, Managing Knowledge and
Information, Technical Expertise;

C. Leadership: Developing and Inspiring Others, Planning Work and
Managing Teams, Problem Solving and Decision Making.

Region 1/
Pangasinan

LGOO V

OSEC-DILGB-LGOQ5-1-2019

20

57347

Bachelor's degree.
relevant to the job.

Completion of training
course for LGOOs

2 years relevant
experience

CS Professional /
Appropriate 2nd
Level Eligibility

A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, Influence, Managing
Knowledge and Information, Policy Research and Analysis, Program
Development and Management, Relationship Building, Technical
Proficiency;

C. Leadership: Developing and Inspiring Others, Planning Work and
Managing Teams, Problem Solving and Decision Making.

Region 1/
Regional Office

LGOO V

OSEC-DILGB-LGOQ5-1052-1998

20

57347

Bachelor's degree
relevant to the job.

Completion of training
course for LGOOs

2 years relevant
experience

CS Professignal /
Appropriate 2nd
Level Eligibility

A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, Influence, Managing
Knowledge and Information, Policy Research and Analysis, Program
Development and Management, Relationship Building, Technical
Proficiency;

C. Leadership: Developing and Inspiring Others, Planning Work and
Managing Teams, Problem Solving and Decision Making.

Region 1/
Regional Office

LGOO V

OSEC-DILGB-LGO05-1085-1998

20

57347

Bachelor's degree.
relevant to the joh.

Completion of training
course for LGOOs

2 years relevant
experience

CS Professional /
Appropriate 2nd
Level Eligibility

A. Core: Commitment to Ethical Service and Good Gevernannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, Influence, Managing
Kmowledge and Information, Policy Research and Analysis, Program
Development and Management, Relationship Building, Technical
Proficiency;

C. Leadership: Developing and Inspiring Others, Planhing Work and
Managing Teams, Problem:Solving and Decision Making.

Region 1/
Regional Office
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LGOOV

OSEC-DILGB-LGOQ5-735-1998

20

57347

Bachelor's degree
relevant to the job

Completion of training

course for LGOOs

2 years relevant
experience

CS Professional /
Appropriate 2nd
Level Eligibility

A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, Influence, Managing
Knowledge and Information, Policy Research and Analysis, Program
Development and Management, Relationship Building, Technical
Proficiency;

C. Leadership: Daveloping and Inspiring Others, Planning Work and
Managing Teams, Problem Solving and Decision Making.

Region 1/
La Union

10

LGOO V

OSEC-DILGB-LGOQ5-768-1998

20

57347

Bachelor's degree
relevant to the job.

Completion of training

course for LGOOs

2 years relevant
experience

CS Professional /
Appropriate 2nd
Level Eligihility

A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, Influence, Managing
Knowledge and Information, Policy Research and Analysis, Program
Development and Management, Relationship Building, Technical
Proficiency;

C. Leadership: Developing and Inspiring Others, Planming Work and
Managing Teams, Problem Solving and Decision Making.

Region 1/
Pangasinan

1

LGOO IV

OSEC-DILGB-LGOQ4-151-1998

18

46725

Bachelor's degree
relevant to the job.

Completion of training

course for LGOOs

2 years relevant
experience

CS Professional /
Appropriate 2nd
Level Eligibility

A. Core: Commitraent to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, Influence, Managing
Knowledge and Information, Policy Research and Analysis, Program
Development and Management, Relationship Building, Technical
Proficiency;

C. Leadership: Developing and Inspiring Others, Planning Work and
Managing Teams, Problem Solving and Decision Making.

Region 1/
Regional Office

12

LGOO IV

OSEC-DILGB-LGOQ4-153-1998

18

46725

Bachelor's degree
relevant to the job

Completion of training

course for LGOOs

2 years relevant
experience

CS Professional /
Appropriate 2nd
Level Eligihility

A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Eftective Communication, Influence, Managing
Kmowledge and Information, Policy Research and Analysis, Program
Development and Management, Relationship Building, Technical
Proficiency;

C. Leadership: Developing and Inspiring Others, Planning Work and

Managing Teams, Problem Solving and Decision Making.

Region 1/
Regional Office

13

LGOO IV

OSEC-DILGB-LGOQ4-157-1998

18

46725

Bachelor's degree
relevant to the job

Completion of training

course for LGOOs

2 years relevant
experience

CS Professional /
Appropriate 2nd
Level Eligibility

A. Core: Commitment to Ethical Service and Good Governannce,
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, Influence, Managing
Knowledge and Information, Policy Research and Analysis, Program
Development and Management, Relationship Building, Technical
Proficiency;

C. Leadership: Developing and Inspiring Others, Plarining Work and
Managing Teams, Problem Solving and Degision Making.

Region 1/
Regional Office




Position Title

Salary/

Qualification Standards

(Parenthetical . Job/ | Monthly Place of
No. P Plantilla Item No. sal . . . o . . Assi t
Title, if Pay alary Education Training Experience Eligibility Competency (if applicable) ssignmen
applicable) Grade
A. Core: Commitment to Ethical Service and Good Governannce;
80 hours of training in Local Customer Focus, Ensuring Excellent Results, Organizational
. CS Professional / |Sensitivity; i
14 [Lcoom OSEC-DILGB-LGOQ3-125-1998 15 36619 f;::‘:::‘:z gfeg.’s; Pﬁzfgangﬁ':;z:::d 1 year relevant | Appropriate 2nd[B: Functional: Effective Communication, Infiuence, Managing "':‘fg:;; rtle
J Oomrr:|unlty Deve'Jo Gt xp Level Eligibility ~|Knowledge and Information, Policy Research and Analysis, Program
pm Development and Management, Managing Knowledge and
Information, Technical Expertise;
A. Core: Commitment to Ethical Service and Good Gevernannce;
80 hours of training in Local B ; Customer Focus, Ensuring Excellent Results, Organizational
rofessional / |Sensitivity; .
15 [Leoo OSEC-DILGB-LGOQ3-126-1998 15 36619 Bachelors dooree T 1 Zf;;;ﬁ::"‘ Appropriate 2nd |B: Functional: Effective Communication, Influence, Managing e
J Oomrr‘tunlty Development Level Eligibility | Knowledge and Information, Policy Research and Analysis, Program
P! Development and Management, Managing Knowledge and
Information, Technical Expertise;
A. Core: Commitment to Ethical Service and Good Governannce;
80 hours of training in Local . Customer Focus, Ensuring Excellent Results, Organizational
Bachelor's degree Governance Operations and 1 year relevant s Profe_ssmnal/ S,ensmvny; . . ’ ’ Region 1/
16 |LGOO i OSEC-DILGB-LGOQ3-14-2003 15 36619 o t10 e ok Planning, Strateic Thinking ard St Appropriate 2nd | B: Functional: Effective Communication, Influence, Managing h S
elevant to the Jo Co %\unny Develo megnt exponenc Level Eligihility |Knowledge and Information, Policy Research and Analysis, Program ocos Sur
m P Development and Management, Managing Knowledge and
Information, Technical Expertise;
A. Core: Commitraent to Ethical Service and Good Governannce;
80 hours of training in Local & . ; Customer Focus, Ensuring Excellent Results, Organizational
3 S Professional / |Sensitivity; ;
17 |Lcoom OSEC-DILGB-LGOQ3-16-2003 15 36619 i?:?:ﬂi gff.’:: Pg:"ﬂfﬂ';"gf;gf;‘lf:;z :::d ! ‘;ea;r'i:':::“t Appropriate 2nd |B: Functional: Effective Communication, Influence, Managing 'IT:‘?;:"SL :
J Oerr'aunity Deveio ant xp Level Eligihility ~|Knowledge and Information, Policy Research and Analysis, Program
P Development and Management, Managing Knowledge and
Information, Technical Expertise;
A. Core: Commitment to Ethical Service and Good Governannce;
80 hours of training in Local CS Professional / Customer Focus, Ensuring Excellent Results, Organizational
" rofessional / |Sensitivity; .
18 [Lcoo OSEC-DILGB-LGOQ3-124-1998 15 36619 ?:;C:::‘:j gfff:: Bsdipiihe iy i 1 ‘;ea;r'iee':::”‘ Appropriate 2nd |B: Functional: Effective Communication, Influence, Managing P'i:“':’s’i:a’n
J Com‘r;r'\ unity Development Xp Level Eligibility |Knowledge and Information, Policy Research and Analysis, Program g
P Development and Management, Managing Knowledge and
Information, Technical Expertise;
A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
. Sensitivity; .
18 |Leoo OSEC-DILGB-LGOQ2-895-1998 13 31320 e None Required None required | S ProfesSionel/ | g; Functional: Efective Gommurication,Inflence, Managing b gl
relevant tothe.jo naLe gibility Kmowledge and Information, Policy Research and Analysis, Program 0cos INorie
Development and Management, Relationship Building, Technical
Proficiency;
A. Core: Commitment to Ethical Service and Good vaemannce;
Customer Focus, Ensuring Excellent Results, Organizational
. Sensitivity; .
Bachelor's degree. : i CS Professional / | S i o : Region 1/
20 |LGOO I OSEC-DILGB-LGOQ2-251-1998 13 31320 relevant to the job None Required None required 2nd Level Eligibility B: Functional: Effective Communication, influence, Managing locos Sur

Krowledge and Information, Policy Research and Analysis, Program
Develop
Proficiency;

it and Manag it, Relationship Building, Technical
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21

LGOO I

OSEC-DILGB-LGO02-317-1998

13

31320

Bachelor's degree
relevant to the job:

None Required

None required

CS Professienal /
2nd Level Eligibility

A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, Influence, Managing
Knowledge and Information, Policy Research and Analysis, Program
Development and Management, Relationship Building, Technical
Proficiency;

Region 1/
llocos Sur

LGOO Il

OSEC-DILGB-LG0O0O2-384-1998

13

31320

Bachelor's degree
relevant to the job

None Required

None required

CS Professional /
2nd Level Eligibility

A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, influence, Managing
Knowledge and Information, Policy Research and Analysis, Program
Development and Management, Relationship Building, Technical
Proficiency;

Region 1/
La Union

LGOO Il

OSEC-DILGB-LGO02-506-1998

13

31320

Bachelor's degree
relevant to the job

None Required

None required

CS Professional /
2nd Level Eligibility

A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Effective Communication, influence, Managing
Knowledge and Information, Policy Research and Analysis, Program
Development and Management, Relationship Building, Technical
Proficiency;

Region 1/
Pahgasinan

AO IV

OSEC-DILGB-ADOF4-67-2005

15

36619

Bachelor's degree
relevant to the job.

4 hrs. relevant training

1 year relevant
experience

CS Professional /
2nd Level Eligibility

A. Core: Commitment to Ethical Service and Good Governannce;
Customer Focus, Ensuring Excellent Results, Organizational
Sensitivity;

B: Functional: Critical thingking and Analytical Thinking;
Collaboration; Process Orientation; Information/Data/Records
Management;

C. Leadership: Develop and Inspiring Others, Planning Work and
Managing Teams, Problem Solving and Decision Making

Region 1/
Regional Office

25

ADA VI

OSEC-DILGB-ADA6-89-2005

17553

Completion of 2 year
studies in college

none required

None required

CS Sub-Prof /st
level eligibility

A. Core: Commitment to Ethical Service and Good
Governannce; Customer Focus, Ensuring Excellent Results,
Organizational Sensitivity;

B: Functional: Critical and Analytical Thinking; Collaboration;
Process Orientation; Information / Data / Records
Management; Administrative Services Proficiency

Region 1/
llocos Norte

26

ADA IV

OSEC-DILGB-ADA4-71-2005

15586

Completion of 2 year
studies in college

none required

none required

CS Sub-Prof /1st
level eligibility

A. Core: Commitment to Ethical Service and Good
Governannce; Customer Focus, Ensuring Excellent Results,
Organizational Sensitivity;

B: Functional: Critical and Analytical Thinking; Collaboration;
Process Orientation; Information / Data / Records
Management; Administrative Services Proficiency

Region |/
Regional Office

27

ADA IV

OSEC-DILGB-ADA4-76-2005

15586

Completion of 2 year
studies in college

none required

none required

CS Sub-Prof /1st
level eligibility

A. Core: Commitment to Ethical Service and Good
Governannce; Customer Focus, Ensuring Excellent Results,
Organizational Sensitivity;

B: Functional: Critical and Analytical Thinking; ‘Collaboration;
Process Orientation; Information / Data / Records
Management; Administrative Services Proficiency

Région 1/
llocos Norte




Position Title

Salary/

Qualification Standards

studies in college

Process Orientation; Information / Data / Records
Management; Administrative Services Proficiency

(Parenthetical . Job/ | Monthly Place of
No. i Plantilla Item No. ' . . Axsl t
Title, if Pay | Salary Education Training Experience Eligibility Competency (if applicable) signmen
applicable) Grade
A. Core: Commitment to Ethical Service and Good
Governannce; Customer Focus, Ensuring Excellent Results,
a g oA Completion of 2 year ) ] CS Sub-Prof /1st |Organizational Sensitivity; Region I/
23 (ADAN GSEC-DILISB-ADAM:241-2005 4 e fone: feagied e g level eligibity |B: Functional: Critical and Analytical Thinking; Collaboration; [  Pangasinan

Vacancy is open to all interested and qualified applicants including persons with disabilities (PWDs), and members of the indigenous communities irrespective of sexual orientation and gender identity and should signify
their interest in writing indicating the position applying for and address to the Regional Director . Attach the following documents to the application letter and send to the address below not later than February 28, 2023:

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their applicatian to:

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;

2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Diploma and Transcript of Records.

AGNES A. DE LEON, CESO V

OIC-REGIONAL DIRECTOR

Aguila Road, Sevilla, City of San Fernando, La Union

dilgrirecruitment@gmail.com

DILG RO | does not discriminate in the selection of emplayees on account of age, gender, sexual orientation/gender identity, civil status, disability, religion, ethnicity, or pelitical affiliation, and there shall be equal employment
opportunity for men and women at all levels of positions, provided they meet the minimum requirements of the position to be filled-up.

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.



http://www.csc.gov.ph
mailto:recruitment@qmail.com

